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ICES historical overview
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Geneva, ISO/IEC/ITU-T WSC Academic Week
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Indonesia, Bali, ISO DEVCO/KATS Workshop for

developing countries
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201458 A Ottawa(Chateau Laurier), Society of Standards
Professionals (SES) annual conference
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ICES Workshop Themes

2006 - Share ideas, experiences and vision for education about standardization

2007 - Promote and support the development of standardization education worldwide
2008 - Global Perspectives and Strategies for Education about Standardization

2009 - Evolutions of Standards Education in the World

2010 - Dialogues between academic institutions and the international standards
community

2011 - Research and Academic Teaching about Standardization
2012 - Promote quality and attractiveness of education about standardization

2013 - Industry Needs Standards. What Does Industry Expect from STANDARDS
EDUCATION?

2014 - Developing Standards Professionals Across Borders

2015 — Towards Developing Common Competency Requirements for Standards
Professionals

— Do we need competency requirements of standards professionals?

— Do we need national/ international occupation standards and personnel
certification?

— What are current situation and challenges of the job market?
— What are expectations of companies and standards-specialty organizations?



20064F

ICESDRRED I

RIR-BDEF AN/ IV =TI

%’CL\T‘# FERRX - E R DIZMNEMND

2D LR— |~(2005)

20084 ;k A1k, fEA1E, SDOEDE R, it
20105 15 E{KHl, ?éz%(l)ﬂﬂ)ﬁo‘% Hh 15h 455

& IZH > A

20124 EURAS, SSS (Sou for Standards and
Standardization ViEEED %/

20145 EFFR.BEHRTE

20155 Standards Professionals Competency




What’s New in 2015
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Membership meeting News

e New Board Member - Bambang
PURWANGGONO, Diponegoro
University(Indonesia) €< Donggeun CHOI, KSA

e |CES 2016 — Frankfurt, October with IEC

e |CES 2017 — USA, IFAN, SES co-location;
participation fee


















10 years ICES — de Vries

e ICES Why?

— In addition to standards themselves, the
Issues relating to human resources involved
In standards need to be addressed
strategically.

— Companies as well as standards bodies need
well-educated standardisation experts.
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Better ideas * Industry absence

More approaches and « Education to promote
teaching materials standards bodies rather
Recognition among than to serve business
policy makers and society

— APEC, UN/ECE, EU « Lack of attention for

— National governments standardisation as a
Increase in initiatives to profession for which
stimulate education professional knowledge is

needed, underpinned by

More teaching research



Standards professionals:
soft skills are required
knowledge on standards are desired

Carla Freericks - DFKI Bremen
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“demanded skills”, “capabilities”, “competencies”,
“candidate’s profile” and “abilities”.

e Human abilities that complement the technical
knowledge of the “hard skills”.



How Many People are Working for Standards?
— Some Implications from APEC Project

e Choi— KSA/APEC SCSC



Intentionally left blank

e Job Market Estimation
e So how many jobs? (estimated)

 High Needs for Competency requirements
Development in APEC



Informal proposal to ISO

e Supporting — Indonesia, Iran
 Negative —ISO, US, Netherlanc
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